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Annual Report 
March 2021 - Feb 2021

The year that stopped the world in its tracks.
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Reflections
Ironically, just before the world stopped, we were very excitedly planning a trip to Germany. 
So many firsts. First time out of the province, first time out of the country, first time to get a 
passport, first in the family to EVER get a passport, first time to fly. The excitement was REAL. 
So real, that even though the trip was still a good 9 months away, peeps were buying shoes 
and bags and planning outfits for this grand adventure. Aaah, that imagined feeling of flight 
that crash landed before it even took off. 

Then the awkwardness of having to get to know each other all over again amidst hard lockdown 
and nothing but unknowns. After weeks of figuring out how to get data at the lowest cost 
possible, with the least amount of admin possible. After each individual figured out through 
trial and error where they had to physically be in order to get good enough signal to remain 
connected throughout a two hour call. After the awkwardness of knowing how to speak and 
when to speak and how to speak to who, only then could we begin to trust again. 

We looked around us as the world came to a stand still, and we wondered aloud to each 
other what that meant? What did it mean to us? What did it mean to the people around us? 
What did we each feel we needed to do? Every day, we got up, and asked ourselves these 
very same questions, and every day we looked at how best we could support each other to 
do what we each felt needed to be done, with the skills, knowledge and resources within our 
collective realm. And now we know. We know what can be done when the will is there. And 
we cannot unknown what we know. 

We were humbled by what we witnessed about the human spirit, and it fills us with hope in 
these uncertain times. 

So much gratitude to all who supported our journey along the way, in all the different ways.

THERESA WIGLEY
FOUNDING DIRECTOR
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Who We Are

South Africa has a huge diversity of everyday realities. 

We seek to create spaces of learning that honour these differences and 

recognize the multiple forms of wisdom we all have to share with one another. 

By sharing individual experiences, we build lasting relationships 

and equip one another with the skills and knowledge to develop practical 

solutions that create more resilient and inspired individuals and communities.
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Individual

Family & Friends

Community

Personal 
Growth

Relationship
Building

Community 
Building Skills

• RELATIONSHIP WITH SELF
• RELATIONSHIP WITH PLACE
• RELATIONSHIP WITH OTHERS 

• COMMUNICATIONS
• IDEA DEVELOPMENT
• BUSINESS SKILLS

• STORYTELLING
• PURPOSE
• THE UNKNOWN
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What We Did 
March 2021 - Feb 2021

new programmes 

new youth changemakers

new partnerships

4

20

8

events

new volunteers 

15

7

Mostly, we listened, we shared stories and we built relationships.
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Projects and Activities
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Vrygrond United for Change: C-19 Response
As soon as the COVID-19 crisis started, participants of the project Vukuzenzele from Vrygrond wanted 
to get more involved in the supporting their community. This led to the formation of Vrygrond United 4 
Change (VU4C).

Together with Amava Oluntu and Muizenberg CAN, this group became very active in contributing 
toward food security and community resilience in Vrygrond. By mapping the community, VU4C was able 
to identify needs and resources and establish new communication systems and logistics to help ensure 
that those who needed it could access support. Funds raised allowed VU4C to support 15 community 
kitchens in Vrygrond.

As the kitchen operations became smoother, more time was focused on the learnership of VU4C. This 
mentorship became a solid element of Amava Oluntu’s daily activities, where the group of young activists 
could raise concerns such as shack demolitions, create access to emotional support and explore ways to 
create opportunity for youths. 

As COVID-19 appeared to wind down in 2020, so did the donations. VU4C managed to keep 7 of their 
kitchens open with the plan to maintain them until March 2021. By the end of 2020, VU4C had secured a 
grant from Oxfam to start the Spaza Hub.

Vukuzenzele
Vukuzenzele is a multiplier project in and around 
Muizenberg with a strong focus on community 
building and equality. The word means "wake up 
and do it yourself" in isiXhosa.

The aim is for youth to acquire important skills 
that enable them to actively work for themselves 
and their communities. The project includes 
workshops in the areas of project management, 
communication, group leadership and 
participatory video approach.

This year-long programme of 8 youths hit many 
milestones, including an exchange with alumni 
from Mpondoland, moving the programme 
online, and having a public movie screening.
 



YoUbuntu: Youth Exchange
YoUbuntu is a year-long programme that brings together 16 youths from Germany and Cape Town in 
regular online and offline meetings. It includes two 2-week exchanges - ordinarily one in South Africa 
and one in Germany, but currently online exchanges, where participants learn about sustainability and 
future-oriented approaches and explore innovative examples of green entrepreneurship. Participants 
are connected with a wider support network that endures long after the programme, and further 
develops their engagement in their local initiatives.  

Spaza Hub
Spaza Hub is a project from the team that steered 
operations in the VU4C COVID response. Amava Oluntu 
mentored the five young adults in communication, project 
management, financial admin, conflict resolution, and 
leadership skills. The Spaza Hub have registered their own 
entity, secured a premises and are currently in the process 
of establishing a community hub as a space for youth to 
explore community issues and potential solutions, with a 
specific focus on gender-based violence.

Youth Entrepreneurship
In all of our projects, we encourage participants to use 
their skills and talents and develop their own start-ups. 
Together, we constantly seek to identify their potential and 
link them with valuable networks in and around Muizenberg. 
This requires a large amount of individual mentoring, 
collaboration, and time.

We are happy to have found an experienced partner, the 
False Bay College Centre for Entrepreneurship, that help 
us to further equip our participants with entrepreneurial 
skills through weekly online sessions.

TESF
We are grateful to have been one of six 
projects given the chance to collaborate with 
TESF (Transforming Education for Sustainable 
Futures) to assess the implications of Covid-19.

With the help of Nadia Sitas (Senior Researcher 
at the Centre for Complex Systems in Transition) 
and the research team of TESF, we reflected 
on the narratives and experience gained 
during our Covid-19 response, which was 
implemented together with Spaza Hub. This 
was an opportunity to gather the many valuable 
experiences we have had, and to identify 
lessons that could be helpful for ourselves and 
the communities around us in the future.

PV Fellowship
We joined InsightShares’s Living Cultures Indigenous 
Fellowship Programme. Living Cultures initiative 
supports Indigenous Peoples to protect their territories, 
languages and cultures using Participatory Video (PV).

It is a collaboration of 6 hubs from around Africa to co-
design an online PV Facilitator Training programme that is 
relevant and contextualised to each of the local realities.

Through PV we can communicate compelling 
stories and powerful actions increasing the agency, 
confidence, and motivation of individuals to take 
control of their lives. This project combines online 
education, hands-on learning experiences, and 
screening events to engage local community.
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Financials
March 2021 - Feb 2021

Amava Oluntu complies with all legislative and regulatory 
requirements regarding its reporting obligations as a non-
profit organisation. We experienced an increase of donations 
and expenses this year due to our intensive engagement in 
the COVID-19 response. The generous support of individual 
donors enabled us to implement projects that responded to 
current needs. Throughout the prompt changes and increase 
of expenses, we managed to establish a strong bookkeeping 
and administration team that deals with our finances on a daily 
basis. We are focused on gaining more sustainable revenue 
streams that are less dependent on grants for the 2021-22 
financial year.

Being a young and emerging organisation, salaries and honorary 
fees remain below market-related figures. We continue to 
narrow this gap in order to strengthen our internal capacity and 
achieve our vision.  

Fowler Financial Services performed the duties of an 
independent accounting officer to Amava Oluntu for the period 
ended 28th February 2021. 

Financial statements available upon request.
59%

28%

2%
1%

1%
9% Programme Costs

Staff & Team Costs
Office Costs
Third Party Costs
Transport & Travel Costs

Marketing Costs

Educational Programme Youth Support Grants

R3 044 499 consolidated revenue

R1 820 893 spent on educational and community projects
R248 303 spent on operating expenses

Local Community Grants (Muizenberg & Vrygrond)
Participatory Video Grants
Individual Donations

2020-21 EXPENSES

2020-21 REVENUE

59%

10%7%

24%
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Organisational Structure 2020/21

Amava Oluntu is a registered Non-Profit Company. In 2020-21, Amava Oluntu’s governing board 
consisted of three (founding) board members: Yoliswa Mahobe, Theresa Wigley and Mzukisi Zele. 

During this financial year, we started an exciting process of rethinking Amava Oluntu. We decided to 
grow our board and have selected new members to support us on our mission. Additional advisors 
and wise teachers were chosen to accompany us into the future. We have had 3 gatherings with 
new members and many conversations that slowly but surely contribute to building a new, strong 
foundation for Amava Oluntu. 
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Team 2020/21 

Board of 
directors

OD
Communications

Admin
Book 

Keeping
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Team 

Amava Oluntu collaborates with freelancers, volunteers and community members. The organisation 
has a network of professional associates which it engages with when the brief requires additional 
expertise to be utilised on projects. Each project has a project leader that follows basic administrative 
procedures and reports to the executive director.

The following persons built the core team in 2020-21:

Theresa Wigley, executive director, manages overall operations. 

Since August 2020, Teresa Boulle supports in the field of organisational development. 

Marliese Maritz joined the team in April 2020 to steer the financial management and bookkeeping. 

Nolubabalo Bulana joined us from January to February 2021 to get trained in accounting processes. 

Throughout the year 2020-21 we also mentored the team of Vrygrond United 4 Change and Spaza 
Hub in steering their projects in Vrygrond including time and project management, coordination 
skills and conflict resolution.
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Voices from this year
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Supporters
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Thank You.


